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The economic landscape of the country is changing at lightning 

speed. We have to be pro-active and keep up with already chang -

ing indicators of the economy. Botswana is facing slow economic 

-

cal challenges resulting in the economic slowdown, there is an ur -

gent need to speed up the implementation of the Doing Business 

Reforms.

Botswana’s ranking on the Doing Business index slipped from 71 po -

sition in 2017 to 81 in 2018. The prospects are not getting any better 

as domestic challenges are rapidly increasing. To respond to these, 

Business Botswana pledges to continue in�uencing law and regula -

tory reforms; facilitating public-private dialogue; ensuring e�ective 

platforms for business engagements; in�uencing development of 

adequate and relevant national human capital development; and en -

Business is confronted with a number of issues on a daily 

basis, both at micro and macro levels. Business Bot -

swana’s advocacy agenda is critical in the economic 

development of Botswana and we continually engage 

government on pertinent issues. In order to achieve 

this, we appeal to members to submit issues that af -

fect their sector for discussion at preparatory meetings 

so as to escalate the issues and challenges faced by 

business (es) to a higher level. Business Botswana 

will only thrive and prosper if we all work together 

toward a thriving and inclusive private sector.

DICHABA MOLOBE
DIRECTOR OF POLICY ADVOCACY
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Foreword
Business Botswana exists for the 
growth of the private sector, to 
ensure that the most business 
friendly policies are in place; after 
all it does influence business 
competitiveness. On a regular basis 
Business Botswana meets with 
stakeholders including development 
partners to share bottlenecks 
hindering the growth of the private 
sector and map a way forward on 
combating such hindrances.
  
I therefore urge you to pay attention 
to the advocacy section of the bulle-
tin, every month we highlight a few 
efforts we are working on towards a 
conducive business environment. 
Do talk to us to see how you can 
participate in sector meetings, your 
voice matters!

The International Labour Organisa-
tion (ILO) has been in existence in 
Africa for 60 years and globally for 
100 years. The role of the ILO is 
important not only for Business 
Botswana but Botswana in general. 
The ILO Global Commission on the 
Future Work report was recently 
launched in South Africa and recom-
mendations on how to achieve 
social justice were presented.These 
will be discussed at the Internation-
al Labour Conference (ILC) to be 
held in Geneva in June 2019.
  
Over and above advocacy, Business 
Botswana hosts capacity building 
and networking activities.We 
successfully held the annual Office 
Manager’s Convention, where 

participants learned about strate-
gies to be at the forefront of their 
clients’ needs and expectations. 
Business Botswana courses and 
forums are excellent avenues for 
discussions and to deliberate on 
business issues and suggestions 
for moving forward towards diversi-
fication and sustainable economic 
development.
 
I also want to take this opportunity 
to thank stakeholders particularly 
Local Enterprises Authority (LEA) 
and Botswana National Productivity 
Centre (BNPC) for their contribu-
tions. They both play an important 
role in the growth of the private 
sector. 

I encourage you to participate and 
be proactive at our various round 
table activities. You can do so by 
taking part in our various dialogue 
structures to voice your concerns 
and accolades, we are also accessi-
ble on social media platforms; Face-
book- @BusinessBotswana and 
Twitter: BusinessBotsPR, Youtube@ 
Business Botswana.

Zoe A. Isaacs
DIRECTOR, BUSINESS DEVELOPMENT SERVICES
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REGIONAL EFFORTS

45TH AFRICAN REGIONAL LABOUR ADMINISTRATION 
CENTRE (ARLAC) GOVERNING COUNCIL MEETING ON 
GENDER BASED VIOLENCE & HARASSEMENT

The African Regional Labour Administration Centre (ARLAC) is a regional institution governed by representatives of 
English speaking countries in Africa.  Its Headquarters is in Harare, Zimbabwe and exists to strengthen the labour 
administration systems in member countries through training, research, consultancy, advisory services and publica-
tions. ARLAC’s activities operate under a formal agreement ratified by member countries.  

The agreement defines the scope, purpose and procedures for ARLAC operations and provides for a Governing Council 
of Ministers as ARLAC’s supreme decision-making body. The ministers are responsible for employment and labour 
ministries in their respective countries.
 

Business Botswana as secretariat to the SADC Private Sector Forum (SPSF) was represented at the symposium on 
violence and harassment of women and men at work held in Durban, South Africa.   

The ILO in 2018 launched a report on gender based violence with recommendations to protect women and men workers 
from violence and harassment. The symposium was to discuss laws and practices to end gender based violence, and 
to make recommendations that will form part of the discussions of the committee at the 2019 International Conference 
(ILC).  The issue is on the agenda for discussion at the 2019 International Labour Conference (ILC).  

The SPSF was represented on the panel by Advocate Lindiwe Sephomolo, the Chief Executive Officer of the Association 
of Lesotho Employers and Business (ALEB). 



The ILO Centenary celebrations were kick started by launching 
the Global Commission on the Future of Work report in Durban, 
South Africa at the end of the ARLAC Council of Minister’s 
meeting.  The launch was done by the President of the Republic 
of South Africa, HE Cyril Ramaphosa who co-chaired the Com-
mission with the Prime Minister of Sweden, Stefan Lofven

The Director General of the ILO, Mr. Guy Rider gave background 
on the formation of the Commission and its composition.  

The President of the Republic of Namibia, HE Hage Geingob, in 
his capacity as the Chair of SADC  accepted the report and 
appreciated the ILO Director General for the initiative on the 
report and the contribution the ILO has made over the last 100 
years.
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REGIONAL EFFORTS

L-R: SADC Chairperson, HE Hage Geingob, HE Cyril Ramaphosa and ILO director General at the ILO centenary 
celebrations and launh of the Global Commission on the Future of Works report

SADC Chairperson, HE Hage Geingob  giving remarks  at the ILO celebrations in Durban, South Africa 

HE Cyril Ramaphosa launching the Global Commission on the Future of Works report

ILO Director General, Mr Guy Rider giving background to the Global Commission on the Future of Works report and 
its  composition

INTERNATIONAL LABOUR ORGANISATION 
(ILO) CELEBRATES 100 YEARS IN EXISTENCE 



BUSINESS BOTSWANA CEO ATTENDS SADC MEETING OF MINISTERS OF 
EMPLOYMENT AND LABOUR AND SOCIAL PARTNERS (ELS)
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The ELS is a forum that brings together the tripartite (Employers, Workers and Government) to discuss labour issues at SADC 
regional level.   Amongst issues discussed are the implementation and progress of the SADC Regional Indicative Strategic 
Development Plan (RISDP), ease of doing business, ILO standards and recommendations, ratification of same, progress and 
challenges faced in implementation amongst other issues.
The meeting held in Namibia from 4th – 8th March 2019.  

This year’s meeting was in addition to the above, used to develop a SADC position on the recommendations of the Global 
Commission’s report on the Future of Work, which was set up to undertake examination of the future of work and make 
recommendations on how to achieve social justice in the 21st Century, in preparation for the International Labour Conference 
(ILC) that will be held in Geneva in June 2019.

The ILO Centenary  celebrations continued in Windhoek with the last day of the ELS meeting dedicated to celebrating the 
work of the ILO with tributes from the tripartite partners.

REGIONAL EFFORTS

Botswana delegation at the ELS MInister’s
meeting held in Windhoek, Namibia.
Backrow: (L-R): Industrial Relations Officer,
Mr Shatiso Majeremane,  SPSF  representative, 
Ms  Zoe Isaacs, BB CEO, Mr Norman Moleele, 
BOPFEPUSO President, Mr Johannes Tshukudu

Front row(L-R): Mr Cluaude Mojafi , Deputy 
Permanent Secretary, Minister of Labour 
Productivity, Employment and SKills 
Development, Hon Tshenolo Mabeo



The African Union/NEPAD through the Ministry of Agricultural 
Development and Food Security requested to meet Business 
Botswana on the 14th March 2019 to discuss progress on the 
‘’Malabo Declaration on Accelerated Agricultural Growth and 
Transformation for shared Prosperity and Improved liveli-
hoods’’ which was adopted by the AU heads of State and 
Government. 

Some of the questions raised by the delegation include: 
 
� How BB Agriculture sector is structured?
� What agriculture business opportunities exist in the coun-
try?
� What hinders Agriculture business in the country? 
� What should Government do to enhance Agriculture 
business?
 
Briefing the delegation, Business Botswana Chairperson, Dr 
Fanikiso Musa stated that the agriculture is sector divided 
into five subsectors; poultry, beef, crops, small stock and 
support services.  He further noted that Botswana is a 
marginal cropping country with low rainfall and hot 
climate.Therefore investment in irrigation is critical. 

Dr Fanikiso hailed the progress made by Government to 
liberalise the beef industry stating that the Agriculture sector 
has a potential to create employment and contribute to the 
economy of Botswana. 

Dr Fanikiso highlighted that the sector is still facing stagnant 
growth due to:
� Slow implementation of directives by Government such as 
Economic Diversification Drive (EDD) 
� Slow implementation and service delivery as a result of 
frequent change of senior leadership in goverment.  
� High competition from state owned enterprises
� Lack of consultation with private sector  on regulations   

Dr Fanikiso proposed the following solutions to the consul-
tants to improve the growth of the sector so it contributes 
effectively to the economy of Botswana:
 
� Road Infrastructureto be improved to make agricultural land 
accessible by road. 
� Climate change and technology call for investment in irriga-
tion. 
� Management of agricultural land to be transferred from the 
Ministry of Lands to the Ministry of Agricultural Food Produc-
tion And  Security with the aim of allocating land to citizens 
who can invest.  
� Government should support local investment and protect it. 
� Government to focus on providing necessary regulatory, 
legal, and security environment for the private sector to 
undertake its functions.   

   

SECTOR PROFILING
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AGRICULTURE SECTOR MEETS WITH 
THE AFRICAN UNION/NEPAD DELEGATION

The delegation from African Union /NEPAD interacting with 
Agriculture sector members 

Business Botswana Agriculture Chairperson, Dr Musa Fanikiso 
briefing the delegation on achievements and challenges faced by 
the sector.



Brought to you by:
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DOING BUSINESS 
IN BOTSWANA

Make things happen!

 
  Email:publicrelations@bb.org.bw

PHONE: 395 3459
FAX:   397 3142

www.bb.org.bw Business Botswana

BusinessBOTSPR



TRAINING

BUSINESS BOTSWANA HOSTS SADC EMPLOYERS AND BUSINESS
MEMBERSHIP ORGANISATION WORKSHOP (EBMOs) 
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SADC Employers and Business Membership Organisations 
(EBMOs) converged in Botswana for a 3-day training program 
provided by the International Training Centre of the ILO (ICTILO) 
on Membership Strategies and Customer Relationship Manage-
ment (CRM) system. The Centre provides training and related 
services that develop human resources and institutional capaci-
ty.

In his welcome remarks, the CEO of Business Botswana Mr. 
Norman Moleele stated that membership is critical in any course 
of doing business for any business membership organisation. 
Citing that training is important especially for employer organisa-
tions to exchange ideas and learn new techniques to use to 
strengthen business membership organisations.  

He said “Business Botswana just like any other business member 
organisation generates income through membership, therefore 
implementing strategies to retain and recruit members is key.”

Attendants came from employer organization from Botswana, 
Eswatini, Lesotho, Seychelles, Malawi, Tanzania, South Africa, 
Namibia, Zambia  and Zimbabwe.

The training was also supported by SPSF which Business 
Botswana is the Secretariat. 

Business Botswana CEO, Mr Norman Moleele

ILO - Senior Specialist for Employers Ms. Maria Machailo-Ellis 

ITC ILO Facilitator, Ms Jeanne Schmitt



OFFICE MANAGER’S CONVECTION
A HUGE SUCCESS 

Business Botswana held its 30th Office Managers’ Convention at Tlotlo Hotel from 28th – 29th March 2019 under the theme “Build-
ing effective teams to achieve organizational objectives.” The theme applies to leaders of departments and organisations more so 
that it takes a comprehensive collective effort to get things done effectively.  

The objective of this event was to give participants the opportunity to learn more relevant skills; strategies for success and new 
ideas which will allow them to achieve new heights at their respective work-place. It is even more relevant today as business climate 
and technology change frequently and it is important to keep up!

The following dynamic speakers from various fields presented on tghe following sub-themes:
• Dr Madei Mangori - developing the leader in you
                                   - Communication  as an effective tool in the workplace 
• Mr. Hubert Tinashe Mupedziswa unpacked qualities of building an effective team 
• Mr Thutu Thuto gave a motivation on inner peace and how to feel good about yourself.
• Lastly, Mrs Kopano Motswagae discussed the do’s and don’ts of clothing etiquette especially in the workplace.
 
Events such as this are valuable because they allow us to draw a broad range of experiences & expertise. It encourages networking 
and relationship building amongst professionals in the same industry.

TRAINING
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-

Brought to you by:

OUTSOURCING:   
A COUT FOR PRODUCTIVITY 
IMPROVEMENT
In the last issue we introduced Kaizen method and some of 
its major features such as technology, quality, processes, 
productivity and safety. 

In this edition we are talking about outsourcing as a tool to 
improve productivity and also its impetus for competitive-
ness. The impact for outsourcing on labour market is also 
emphasised.

What is Outsourcing?

Several authors define outsourcing differently, for example, 
Ulrich and Smallwood, 2006, Westcott, 2006, Tracy, 1994, 
and so forth. However, for the purpose of this article, 
outsourcing means contracting outsiders to carry out certain 
activities of an organisation which do not directly contribute 
to its core business.

How does Outsourcing Improve productivity?

Outsourcing enables an organisation to focus on its core 
business, and hence become more effective in what it does. 
The organisation takes less time to provide service, and is 
also quicker to produce its products because its operational 
activities are streamlined and easier to manage. Additional-
ly, the organisation does not incur costs in paying out gratui-
ty, pension, leave days, medical aid, insurance, and other 
amenities for the outsourced labour. 

This reduces   operational costs. Subsequently, productivity 
levels are improved by the reduction of financial input while 
the financial output remains the same or reduction of the 
input while the output increases. The importance of 
outsourcing, therefore, need not be overemphasised, 
particularly in this error which is littered with episodes of 
economic downturn.

Apparently, outsourcing makes economic sense now than at 
any other time. It is prudent therefore, for organisations to 
consider how best they can fit into outsourcing rather than 
burdening themselves with thinking about whether or not to 
outsource. Outsourcing, by its nature, is a key element for 
cutting costs by reducing, as previously stated, the number 
of activities that an organisation executes, thus improving 
productivity and increasing competitiveness.

Cautions about Outsourcing

Outsourcing involves contracting outsiders to do work if and 
only if they can do it better and cheaper. What should be 
clear is that activities earmarked for outsourcing should not 
be crucial to the firm’s ability to achieve sustainable compet-
itive advantage and will not hollow out its core competen-
cies, capabilities, or technical know-how (Thompson, Strick-
land, and Gamble, 2007:176). 

Implications of Outsourcing on Labour Market

Outsourcing as literature (Freeman, 1995; Richardson, 1995) 
has indicated, contributes to the increase in demand for 
skilled labour in the industries. This is also reflected in the 
main finding of a study (Feensntra and Hanson, 1996) 
conducted in the US during the 1980s, which showed that 
outsourcing accounted for 31% - 51% of the increase in the 
demand for skilled labour. This scenario has a tendency to 
confine outsourcing mainly to work or activities that need 
rudimentary skills, and thus, contributing to the declining of 
economic fortunes of the less skilled.

Conclusion
 
This article has defined outsourcing and demonstrated its 
impact on productivity and competitiveness. It has also 
reflected on the fate of the less skilled whose economic 
fortunes diminish due to outsourcing, and the demand for 
the skilled labour in the industries.

PRODUCTIVITY
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MARCH IN PICTURES .....

, 

SPSF delegation at the SADC ELS Minister meeting held in Windhoek, Namibia

Business Botswana, President, Mr Gobusamang 
Keebine welcoming participants at the Canton
Fair briefing

Group photo of participants at the 
Canton Fair briefing

Business Botswana Education sector paid a courtesy visit to the 
Mininter of Tertiary Education, Science and Technology, 
Honourable Thapelo Olopeng

Business Development Services Director, Ms Zoe Isaacs (centre) interacting with 
Business Eswatini CEO, Mr Dlamini Nathi (left) and Membership Services, Marketing and 
Branding Manager, Mr Sacolo Mbuso (right) at the EMBOs workshop on Membership 
Strategies and CRM system 



Particpants attendin Employers And Business Membership 
Organisation Workshop (EBMOs) training held in Gaborone

Office Managers Convention participants demonstrating 
effectiveness of team work during a group exercise

Office Manager’s Convention speaker, Mrs Kopano Motswagae 
emphasising the importance of clothing etiquette in the
workplace 

ILO Director General, Mr Guy Rider 



TRIPARTITE TRANSPORT AND TRANSIT PROGRAMME (TTTFP) 

-

POLICY EFFORTS

Business Botswana met the Deputy Permanent Secretary of Ministry of Minerals Resources Green Technology and Energy Security 
(MMGE) Mr N. Mmolawa to consider options to mitigate fuel price increases.

Proposals made to mitigate fuel price increases: 

i) There should be a task team set up to monitor local fuel prices, to come up with initiatives to make fuel pricing process transparent 
to consumers and the industry. This will depoliticise the process of fuel adjustment.

ii) Government to benchmark with South Africa especially on issues of visibility and transparency on petroleum products pricing 
trends and adjustments. For instance, there is a press release every Tuesday in South Africa, indicating the drivers of fuel price 
movements, and this can assist businesses when planning and even informing the consumers. Botswana has to consider monthly/ 
regular price adjustments and published fuel prices on newspapers. Even though South African fuel prices are much higher than 
those of Botswana, there is less public outcry because there is transparency in their pricing system. 

The Business Botswana transport sector attended a workshop on tripartite transport and transit programme (TTTFP) held 
from12th -14th March 2019 in Gaborone. The purpose of the workshop was to unpack the vehicle load management 
agreement, multilateral cross border road transport agreement, related models and standards to the stakeholders. In 
attendance were DRTS, and all the transport associations’ representatives. 

The role of the TTTPF is to remove barriers to reduce road transport cost. While its Policy role is to harmonise in respect 
on the inter states, road transport policies, laws, regulations standards and systems. A presentation was made regarding 
the TTTPF’s principal stakeholders 

BUSINESS BOTSWANA MEETS 
GOVERNMENT TO CONSIDER OPTIONS 
TO MITIGATE FUEL PRICE INCREASES 
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THE MINISTRY OF AGRICULTURAL DEVELOPMENT AND FOOD 
SECURITY UPDATES BUSINESS BOTSWAWA ON PROGRESS MADE

I) Veterinary legislation review
 
The Ministry in collaboration with the OIE Veterinary Legislative 
Support Programme (VLSP), is undertaking a holistic review of 
the Veterinary Legislation. The Ministry will sign a Veterinary 
Legislative Agreement (VLA) with the OIE which details condi-
tions and scope of the cooperation and the work plan. An 
important requirement of the VLA is involvement of all the 
stakeholders that have a bearing on the veterinary domain or 
will be impacted by the legislation.The ministry will convene 
consultative stakeholder meeting to consider proposed legal 
draft.

II) Beef Market Liberalisation Study

The study on the liberalisation of the Botswana beef export 
market has been completed and will guide the future of the beef 
industry. The study has recommended 14 principles that should 
be considered to direct policy reforms in the development of 
the beef industry. 

These include: 

• Shifting Government’s focus to enabling conducive environ-
ment 
• Establishment of a Meat Regulator 
• Ensure compliance with health and sanitation standards,
• Remove trade restrictions on the beef and cattle to ensure full 
competition
• Allow liberalised, competitive and open markets to set the 
price for beef products and live cattle
• Limit licensing to compliance and standards only
• Ensure compliance to health and sanitation standards

• Maintain and proactively monitor anti-collusive measures for 
all players
• Harmonise legislation and regulations across the beef export
• Promote common branding and promotion strategy for 
Botswana beef
• Restore measures to incentivise the shift from oxen to weaner 
production in the cattle farming sector 
• Focus on the developmental aspect to inform long-term cattle 
production and off-take
• Consider the ecological sustainability of cattle grazing areas
• Support shift to commodity-based trade for beef exploits 
from the red zone

III) Botswana Meat Commission (BMC) objective for    
      2019 

Procure and slaughter 117,153 cattle across the two abattoirs; 
Lobatse 105,345 head; and Maun 11,809 head. Francistown 
abattoir has been shut down due to low numbers.However will 
continue to be under Care and Maintenance Program costing 
P8 million per month  

In the 2019 budget, Lobatse abattoir anticipate to slaughter 
93,252 head for the European market, while combine Markets 
are budgeted at 23,902 head.

Furthermore BMC aims to: 

1. Increase carcass yield to 74% from the current 72% 
2. Achieve 75% plant utilisation and availability from the   
    current 65%
3. Reduce production costs from P12 per head to P8 per head 
4. Review cost structure to achieve 2% net profit
5. Generate sales revenue of BWP1.2billion 
6. Improve Performance Management
7. Improve Value-chain relationships





The Local Enterprise Authority (LEA) was established by the Small Business Act number 7 of 2004 as a Statutory Authority of 
the Government. LEA’s mandate is to promote entrepreneurship and Small, Medium and Micro Enterprises (SMME) develop-
ment in Botswana through provision of business development and support services. 

LEA is therefore a coordinated and focused one-stop-shop that provides various interventions encompassing;

• Business Advisory
• Basic and Advanced Training
• Business Plan Facilitation
• Market Access Facilitation
• Onsite Monitoring and Coaching
• Mentoring
• Business Incubation Programme
• Technology and Innovation Support

The LEA has a considerable footprint across the country, with a total of 13 branch offices strategically located to serve and 
reach the public. The Authority also administer five incubation centres that provide subsidized business operational space, 
shared facilities, business coaching, as well as technology and innovation support to accelerate the growth of the incubated 
SMMEs.

The Authority also seeks to enhance strategic partnerships and alliances with other role players in the SMME development 
industry. This will ensure synergized efforts targeted at improving the SMME sector and leading to major impact made in 
terms of;
1. Job creation
2. Import substitution, and
3. Economic growth

LEA- A KEY PLAYER IN SMME 
DEVELOPMENT IN BOTSWANA

Brought to you by:

SMME DEVELOPMENT
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EVENTS

THE BUSINESS BOTSWANA TRADE FAIR TO 
CELEBRATE SILVER JUBILEE 
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Business Botswana will be hosting the 25th Northern Trade Fair at Business Botswana Show Ground, Gerald Estates, 
Francistown from the 29th May - 2nd June 2019. The theme of this year’s Trade Fair is “Innovate-Integrate-Industrial-
ise.” The official opening will be held on the 31st May 2019.  

The following activities will take place during the 2019 Business Botswana Northern Trade Fair;

1. Business networking forum
2. Golf Tournament
3. Dinner & Dialogue
4. B2B  and B2G meetings
5. Fashion show & dinner
6. Wine & Cheese Tasting and many more!

For more information please contact lebopo@bb.org.bw



Apply
Now

BB
MEMBERSHIP
BENEFIT CARD

ENJOY DISCOUNTS FROM VARIOUS
PRODUCTS AND SERVICE PROVIDERS
BY USING THE BB BENEFIT CARD
TO PLACE AN ORDER CONTACT MEMBERSHIP AT 395 3459

BE A MEMBER

ATTRACT 
CUSTOMERS -

UP YOUR SALES



EVENTS
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Business Botswana in partnership with The Business Kraal will host the first inaugural Conversation with Africa Conference, sched-
uled for April 23rd 2019 in Gaborone, themed “Intra- Regional Trade”.

The one day event will bring together key african development partners in Botswana being Ambassadors/High Commissioners 
represented in Botswana; regional and international chambers of commerce as well as the private and public sector to dialogue 
on doing business in africa, and further to promote trade amongst african countries as well as discuss and exchange views on 
pertinent issues around economic growth in africa.  

Amongst topical issues in the agenda for discussion will be “Shaping Africa’s Conversations towards Sustainable development.” 

Delegates tickets are sold at: P 1200 per person (early bird), P 1500 (normal price) and corporate tables at: P 15 000. The price 
include access to both the conference and cocktail. Exhibition stalls are being sold at P 1000 per stall. 

For more information on the conference please contact Patience / Bontle and Ivy at patience@bb.org.bw / bontle@bb.org.bw and 
marketing@thebusinesskraal.com OR 395-3459

LABOUR RELATION SYSMPOSIUM

Business Botswana will host the Labour Relations Sysmposium from the 25th-26th April 2019 at Botswana Craft marketing
in Gaborone themed ”Building Better Employment Relations“.

The symposium will provide attendees with an understanding of the trends, developments and strategies that are occur in the 
Labour and Employee Relations arena.Business Botswana recognises that in today’s competitive marketplace, preparing the 
workforce for unexpected changes is critical for continued success.

TOPICS TO BE COVERED INCLUDE:

• Labour Laws & Dispute Resolutions process
• Basic Conditions of Employment
• Dealing with Discipline in the work place
• Employment engagement
• Trade Unions & Management Relations
• Collective Bargaining

Kindly Contact Maggie Sebego & Kelemogile Molemogi 395 3459 or email  msebego@bb.org.bw  / kelemogile@bb.org.bw 
respectively.

UPCOMING EVENTS



Douma & Sons(pty)ltd t/a Doumarchi-
tects

E-Botswana

ECHO

koama & Company (pty)Ltd t/a HD 
Electronics

LITT Ame (pty)ltd t/a LITT Consult
Motran Consultancy Engineers

Music and Culture week Botswana 
t/a GIMC

Piyush Sharma t/a Piyush Sharma  
Attoneys

Royal Potrayal

Scenic Splendour(pty)Ltd
Sturgeon Digital

Woolworths t/a Woolworths Botswa-
na

YMH Publishing 
YMH(Pty)Ltd

ATD Media Corporation (pty) Ltd t/a 
WeekendPost

Announcements
RENEWING MEMBERS... 
Business Botswana (BB) thanks the 
426 companies for renewing their
commitment and support to Busi-
ness Botswana. Our voice is unified 
with your continued support!!!!

NEW MEMBERS... 
A thriving private sector starts here..
Business Botswana would like to 
welcome the following companies to 
the BB Family!!!! And we encourage 
businesses to affiliate with us.

We  believe with your support
and  participation, BB can 
transform the private sector 
landscape in Botswana. 

BB will continue to be your 
resource for information and 
assistance.Apply online at 
www.bb.org.bw and our 
membership team will get in 
touch.

Alternatively, contact the 
membership Department on 
395 3459 or Email:
membership@bb.org.bw

 

 

ABI Films

Aupracon(pty)ltd

Brand Centric
Brand IQ(pty)Ltd

Coca-Cola Beverages Botswana

Creative Culture(pty)ltd

Daily Human Resources(pty) Ltd
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HEAD OFFICE, GABORONE 
P. O Box 432, Gaborone

Tel: +267  395  3459
Fax: +267 397 3142

publicrelations@bb.org.bw

REGIONAL OFFICE, FRANCISTOWN
Private Bag F/85, Francistown

Tel: +267 241 4622
Fax: +267 241 4494

bbfrancistown@bb.org.bw

www.bb.org.bw
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